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Executive Summary
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This research project, funded by the American Educational Research Association – Educational Research
Service Project initiative, aims to identify and address the barriers and supports related to the
implementation of two new laws requiring reforms to curriculum and school policy in California schools. In
2011, the California legislature passed two new laws that directly impact students’ lives in schools: The
FAIR Education Act (SB 48) and Seth’s Law (AB 9). Both the FAIR Education Act and Seth’s Law
address important issues related to creating safe and inclusive school environments. The FAIR Education
Act amends the state education code to require the inclusion of LGBT people, Pacific Islanders, and people
with disabilities in the K-12 social sciences curriculum. Seth’s Law requires that schools update their
bullying policies to include explicit protections from bullying and harassment based on race, ethnicity,
religion, ability, sexual orientation, and gender identity or expression as well as requiring reporting and
swift responses to reported incidents. This research project worked with educators to identify and address
the barriers and supports related to these new laws in order to provide better support for their
implementation. A systematic analysis of school district policies posted online and a series of focus group
interviews with educational professionals provided the data for this project. Findings indicate that most
school districts’ policies are not in compliance with Seth’s Law and educators are unaware of the existence
of these laws, as well as their responsibilities in implementing them.
This report is divided into two sections: Part 1 focuses on the analysis of bullying and nondiscrimination
policies posted on school district websites with specific attention to compliance with the new stipulations in
Seth’s Law. There are 19 key elements of the law that we coded for and all the school districts in San Luis
Obispo County were missing required elements. Part 2 addresses the data collected in focus groups to
better understand the extent of educators’ knowledge of and current implementation efforts related to
Seth’s Law and the FAIR Education Act. These focus groups indicate that many educators are unaware of
these laws, and most school districts have not prioritized informing their staff about these new laws and the
responsibilities school staff have to implement them.
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Findings
1. District bullying policies are not compliant with Seth’s Law. All the district policies in
our county, with the exception of the County Office of Education’s, fell far short of meeting the
legal requirements. Specifically, protections based on gender identity and expression, were
noticeably absent from every policy except the County Office of Education.
2. Educators have not been informed about these laws. The focus group setting was the first
time that most participants had heard about either of these laws. The exceptions included the 1
district-level administrator and 2 teachers who are active in the California Teachers’ Association.
3. Educators are concerned about what ‘counts’ as bullying. Many participants were
concerned about what ‘mandatory interventions’ would be required for any act of incivility or
hostility. They expressed a lack of shared understanding in their school communities of what was an
act of bullying or discrimination that would require official reporting.
4. A lack of curriculum materials and guidance from the state are major factors limiting
the implementation of the FAIR Education Act. Mandating the inclusion of new content
when current textbooks and state standards do not reflect the law are barriers for teachers to
identify lesson plans, resources, and learning objectives that integrate this new material.
5. Participants expressed concern about community backlash if they addressed lesbian,
gay, bisexual, and transgender (LGBT) topics proactively in the curriculum. Of all the
enumerated categories in Seth’s Law and the three groups named in the FAIR Education Act, the
majority of discussion and concern focused on fears of backlash or resistance from parents,
colleagues, and/or administrators if a teacher talked about LGBT-related topics in an affirming and
inclusive way.
6. Teachers need more professional development on these laws. Many participants stated
that more efforts needed to be made at the district and school-level to educate teachers about these
laws and make explicit what the school district was doing and what teachers were expected to do to
implement these two laws, with a particular emphasis on LGBT-related topics.

Recommendations
County Office of Education
Seth’s Law: Provide support and guidance to superintendents by providing model policy language for antibullying and nondiscrimination policies and materials at Superintendents’ Council meetings.
FAIR Education Act: Provide support and guidance to district curriculum personnel by making professional
development opportunities available and identifying sample lesson plans and materials for all grade levels
that align with existing state and new Common Core State Standards.

School Districts
Seth’s Law: Update existing anti-bullying and nondiscrimination policies to reflect the new requirements of
the law. Publicize updates via professional development for all staff and making policies, forms, procedures,
and resources easy to find on the district website.
FAIR Education Act: Provide support and guidance for elementary and secondary social studies teachers by
providing professional development opportunities to develop new lesson and unit plans that align with
existing state and new Common Core State Standards.

Schools
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Seth’s Law: Post new policies in school buildings and provide time in staff meetings to discuss definitions, as
well as school-wide intervention plans and reporting protocols.
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FAIR Education Act: Provide support and guidance for teachers by providing collaboration time and outside
expertise to create new lesson and unit plans that align with existing state and new Common Core State
Standards.
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Part I: Seth’s Law: Policy Analysis
Purpose of Research
The purpose of the presented research and policy analysis is to investigate how school districts within the
San Luis Obispo County have adopted and implemented California 2011 Assembly Bill 9 (AB 9), also
known as “Seth’s Law”. Seth’s Law tightens the anti-bullying policies of school districts by providing
guidance on how to clarify and strengthen policies and procedures to ensure consistent interventions,
timely reporting, and efficient investigations.

AB 9: Seth’s Law
Assembly Bill 9 (AB 9), Seth’s Law, is an anti-bullying policy that focuses on providing protection for
youth, particularly marginalized students including LGBT students and students with disabilities, who are
subject to harassment, intimidation and bullying within California schools. AB 9 was adopted as additional
legislation to help tighten previous anti-bullying and discrimination policies. The purpose of Seth’s Law is to
ensure that California schools have clear and consistent policies that protect students by ensuring and
establishing timelines for investigation claims of bullying in order to create respectful and safe learning
environments for students.
There are three Assembly Bills that were created prior to AB 9 in order to create safe schools and prevent
acts of bullying. First is the California Student Safety and Violence Prevention Act of 2000 (AB 537). Under
AB 537 all California public schools have a duty to protect students from discrimination and/or harassment
on the bases of sexual orientation or gender identity. In the spring of 2000, former State Superintendent
Delaine Eastin established an advisory task force to identify ways to implement the California Safety and
Violence Prevention Act. AB 537 was enacted to amend the California Education Code specifically
prohibiting discrimination against and harassment of students and staff in schools on the basis of sex, ethnic
group identification, race, national origin, religion, color or mental or physical disability. The law added
the provision that all students and staff in public schools have the same right to a safe learning environment
regardless of their sexual orientation or gender identity.
After the establishment of AB 537 in 2000, AB 394, the Safe Place to Learn Act was adopted in 2007. AB
394 provides clarification and guidance to school districts and California Department of Education regarding
what steps should be taken to ensure compliance with the 2000 AB 537 California Student Safety and
Violence Prevention Act. The clarification was provided to help ensure that current school safety standards
regarding harassment and discrimination are fully and properly implemented within schools. In 2007, The
Student Civil Rights Act SB 777, was created along with AB 394. The Student’s Rights Act helps ensure
that current school safety standards regarding harassment and discrimination are fully and properly
implemented.
The creation and implementation of AB 537, AB 394 and SB 777 were important steps in providing
protection and ensuring safe spaces for all students, with explicit attention to LGBT students and students
with disabilities. The adoption of Seth’s Law, AB 9 provides further protections students because AB 9

provides specified and detailed requirements for reporting and investigating instances of bullying,
harassment, and discrimination. AB 9 Section 234.1 is amended to require all educational agencies to adopt
A-G categorical requirements for reporting and identifying acts of bullying. The categories must be upheld
in order for educational agencies to be in compliance with AB 9.
The principal author Tom Ammiano (D- San Francisco) and co-author Mariko Yamada (D-Davis) originally
introduced Assembly Bill 9 on December 6, 2010. AB 9 was sponsored by Equality California, ACLU, GayStraight Alliance Network, and the National Center for Lesbian Rights. On September 7, 2011, AB 9
passed the Assembly then was signed by Governor Jerry Brown. AB 9 went into effect on July 1, 2012.

Section 234.1: Category (a)
Category (a) requires the adoption of policies that prohibit discrimination, harassment, intimidation and
bullying based on the actual or perceived characteristics set forth in Section 422.55 of Penal Code and
Section 220 and disability, gender, gender identity expression, nationality, race or ethnicity, religion,
sexual orientation or association with a person or group with one or more of these actual perceived
characteristics. The policies are to apply to all school activities and school attendance occurring within the
jurisdiction of the superintendents of the school district.
The stated characteristics protected under Section 2341.1 were used as variables for the online policy
analysis. The variables with the proper abbreviated coding are listed in the table below.

Table 1. Codes for enumerated categories of protection
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Title
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Disability
Gender
Gender Identity
Gender Expression
Nationality
Race and Ethnicity
Religion
Sexual Orientation
Association

Code
Dis
G
GI
GE
Nat
R/Eth
R
SexO
Assoc

Section 234.1: Category (b)
Category (b) stipulated that school districts must adopt a process for receiving and investigating complaints
of discrimination, harassment, intimidation and bullying based on any of the actual perceived characteristics
set forth in Section 422.55 of Penal Code and Section 220, and disability, gender, gender identity, gender
expression, nationality, race or ethnicity, religion, sexual orientation or association with a person or group
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with one or more of these actual or perceived characteristics. The complaint process shall include, but is
not limited to all of the following:
b(1) Requirement that if school personnel witness an act of discrimination, harassment, intimidation, or
bullying he or she shall take immediate steps to intervene when safe to do so.
b(2) A timeline to investigate and resolve complaints of discrimination, harassment, intimidation or bullying
that shall be followed by all schools under the jurisdiction of the school district.
b(3) An appeal process afforded to the complainant should he or she disagree with the resolution of a
complaint filed.
b(4) All forms developed pursuant to this process shall be translated pursuant to Section 48985
(c) Publicized antidiscrimination, anti-harassment, anti-intimidation and anti-bullying policies adopted
pursuant to subdivision:
(a): including information about the manner in which to file a complaint, to pupils, parents,
employees, agents of the governing board and the general public. The information must be translated
pursuant to Section 48985.
(d) Posted the policy established pursuant to subdivision in all schools and offices, including staff lounges
and pupil government meeting rooms.
(e) Maintained documentation of complaints and their resolution for the minimum of one review cycle.
(f) Ensured that complainants are protected from retaliation and that the identity of a complainant alleging
discrimination, harassment, intimidation, or bullying remains confidential as appropriate.
(g) Identified a responsible local educational agency officer for ensuring school district or county office of
education compliance with the requirements of chapter 5.3 (commencing with Section 4900) of Division 1
of Title 5 of the California Code of Regulations and Chapter 2 (commencing with Section 200).

Section 234.2
Education Code Section 234.2 was amended to read that departments will display current information and
periodically update information on curricula and other resources that specifically address bias-related
discrimination, harassment, intimidation, and bullying based on any of the actual or perceived
characteristics set forth in Section 422.55 of Penal Code and Section 220 on the California Healthy Kids
Resource Center Internet Web site and other appropriate department Internet Web sites where
information about discrimination, harassment, intimidation and bullying is posted.

Section 234.3
Education Code Section 234.3 was amended to read “the department” [the California Department of
Education, or CDE] shall develop a model handout describing the rights and obligations set forth in Sections
200, 201 and 220 and the policies addressing bias-related discrimination, harassment, intimidation and

bullying in schools. This model handout shall be posted on appropriate department [CDE] Internet Web
sites.

Section 234.5
Education code 234.5 was added to read that the [State] Superintendent shall post and annual update, on his
or her Internet Web site and provide to each school district a list of statewide resources, including
community-based organizations that provide support to youth who have been subjected to school-based
discrimination, harassment, intimidation, or bullying and their families.

Methodology
In order to determine if school districts within San Luis Obispo are in compliance with the AB 9, an
Internet web site search was conducted for each of the school districts within San Luis Obispo County.
There are ten school districts within San Luis Obispo County; each school district was included in the initial
web search as well as the County Office of Education (COE). A web search was conducted because
according to Section 234.5 of AB 9, all school districts must provide up to date information on anti-bullying
measures, bullying information and the current protocols for filing a complaint on individual school district
websites. Each school agency within San Luis Obispo County, along with the agency coding is provided
below in Table 2.

Initiating and Sustaining Educational Change - June 30, 2014

Table 2. School District dates of policy updates
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School District
Atascadero Unified School District
Cayucos Unified School District
Coast Unified School District
Lucia Mar Unified School District
Paso Robles School District
Pleasant Valley Joint Unified School
District
San Luis Coast Unified School District
San Luis Obispo County Office of
Education
San Miguel Joint Union
Shandon Unified School District
Templeton Unified School District

Abbreviation
AUSD
Cayucos USD
Coast USD
LMUSD
PRSD
PVJUSD

Date policy last revised
June 6, 2012
No policy found
September 13, 2013
No policy found
August 13, 2013
August 13, 2013

# of clicks
4
0
5
0
5
7

SLCUSD
SLOCOE

September 4, 2012
November 11, 2012

4
1

SMJU
SUSD
TUSD

No policy found
No policy found
June 28, 2012

0
0
1

The first search was conducted by visiting each school district website between December 28, 2013 and
January 8, 2014. A second search was completed between May 22, 2014 and May 24, 2014 to verify the
results and ensure the information in this report was current. Seven key words were used in order to
conduct the policy search on school district webpages. The key words that were typed into the school web
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page search bars were: “Bullying”, “Anti-Bullying”, “Harassment”, “School Safety”, “Discrimination”, “AntiDiscrimination” and “Student Rights.” Upon using the listed keywords to conduct website searches, the
number of mouse clicks that were used to locate the district specific policies were also recorded in order to
help determine the ease and accessibility of the school district policies.
Once the policies were located each policy was reviewed in order to determine the school district’s
compliance with AB 9, after the policies were reviewed the collected information was recorded into an
excel spreadsheet. See Appendix A for copies of the policies analyzed from each district.
In order to be in compliance with AB 9, each school district must list the actual and perceived
characteristics stated in Section 234.1. Each of the characteristics listed within Section 2341.1 were listed
within the spreadsheet as enumerated categories. If the policy properly listed a characteristic a numerical
value of “1” was provided for each characteristic, if a characteristic was not listed then the numerical value
of “0” was provided. The total number value that a school district can receive for Section 2341.1 Category
(a) is the value of “9”.
Policies were also reviewed to determine if Section 234.1: Category (b) 1-4 and (c)-(g) were also
incorporated in school district policies. Section 234.1 category (b) has four sub-sections including:
intervention, timeline, appeal and translation. A numerical value of “1” was given for each sub-section that
was stated within the school district policy, if a sub-section was not stated, a numerical value of “0” was
assigned. For Section 234.1 category (b) 1-4, the total value possible is “4”.
Section 234.1 categories (c)-(g) includes the following:
(c)- Publicized antidiscrimination, anti-harassment, anti-intimidation and anti-bullying policies.
(d)- Posted policies establishing pursuant to subdivision in all schools and offices, including staff
lounges and pupil government meeting rooms
(e)- Maintained documentation of complaints and their resolution for the minimum of one review
cycle.
(f)- Ensured that complainants are protected from retaliation.
(g)- Identified a responsible local educational agency officer for ensuring school district or county
office of education are in compliance with the requirements.
Each of the categories for Section 234.1 (c)-(g) stated in the school district policy received a numerical
value of “1”, if one of the categories was not mentioned a numerical value of “0” was given. Section 234.1
(d) requires that the physical school district locations have the policies posted, because this search was
conducted online, it could not be determined if policies were posted. Therefore, the total value possible for
Section 234.1 is “4” points; Section 234.1(d) was not included in the analysis.
Section 234.5 stipulates that school districts must provide information on bullying and anti-bullying
resources. In order to determine if school districts were in compliance with Section 234.5, a keyword
search on each individual website was conducted by searching keywords: bullying, anti-bullying, bullying
information, harassment and anti-harassment. If the websites provided resources and information on
bullying, then the numerical value of “1” was given, if resources were not provided then a numerical value
of “0” was given.

Atascadero Unified School District
Key word searches on the AUSD webpage http://www.atasusd.org/ did not provide results for school
district bullying policies. On the AUSD Homepage, there are quick link options at the top of the page. By
selecting the “School Board” quick link, a drop down box is provided where a new quick link titled “Board
Policy-Gamut” is presented. Selecting this quick link connects to the GAMUT Policy1 page
http://www.gamutonline.net/district/atascadero/ where a new side search bar is provided. Typing the
key words “Bullying”, “Safety” and “Harassment” the school district policies on bullying are provided.

Cayucos Unified School District
Using a keyword search on the Cayucos USD webpage http://cesd-ca.schoolloop.com/ did not yield
results for school district policies on Bullying. When the first search was conducted on January 3, 2014, the
key word “Bullying” was typed into the search bar which provided search results to the Coast Unified
School District webpage. However, when a new search of typing the word “Bullying” was conducted on
May 24, 2014, no results were found and no redirect to the Coast Unified School District webpage
occurred. There is no information on the Cayucos USD webpage on bullying.
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Coast Unified School District

11

No results were provided for Coast USD when the key words were typed into the search bar
http://www.coastusd.org/ . However, at the top of the district webpage there are quick links, the
“District” quick link provides a new navigation side bar. In the side bar is a quick link for “Policies”, when
the “Policies” quick link is selected a hyperlink that reads “Clink here to view current CUSD Board Policies
and Administrative Regulations” (Clink should most likely read Click). Once the hyperlink is selected, a
new side search bar is provided. Typing the key words into the side bar will provide access to school
policies on Bullying.

Lucia Mar Unified School District
The LMUSD webpage is very challenging to navigate
http://www.luciamar.k12.ca.us/education/district/district.php?sectionid=1 When the key words are
typed into the search bar the results provided are to federal government websites and individual schools
within the district. Using the “School Board” quick link provides a side bar with a quick link titled “Policies”.
When the “Policies” quick link is selected, an option to download school policy pdfs is provided but there
are no pdfs to download. Many of the links that are titled “Bullying” or “Safe Schools” are either nonfunctioning or redirect to individual schools. On January 3, 2014 when the search was first conducted, a
downloadable pdf of the student hand book was available, the pdf had one sentence on bullying that read
“harassment (policy number 48900) is not tolerated.” However, when the search was conducted again on
May 24, 2014, this pdf was no longer available for download.
1

GAMUT is an online service provided by the California School Boards Association (CSBA) that allows school districts to post
school policies on an online database. The GAMUT online access is a subscription based service that school districts are able to
access through annual fees and renewals.
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Paso Robles Joint School District
The Paso Robles Joint School District webpage is easy to navigate
http://www.pasoschools.org/education/components/scrapbook/default.php?sectionid=1 . On the
Homepage for the school district there is a quick link located at the top of the page titled “Districts” by
selecting this quick link a drop down menu is provided, “School Board” is presented as a new quick link, this
link allows for the option to select “District Policies”. The “District Policies” quick link connects to the
PRJSD GAMUT page. The username and password is provided to give access to the school district policies.
Typing the key words in the side search bar provides school district policies for Bullying.

Pleasant Valley School District
Typing the keywords into the search bar for the PVSD provides no results for school district policies
http://www.pvsd.k12.ca.us/site/default.aspx?PageID=1. At the top of the Homepage, there is a quick
link that reads “Board”, by selecting this quick link a drop down menu is provided with another quick link
option that reads “Policies and Regulations”. By selecting this link a new page is presented with a hyperlink
titled “PVSD Policies and Regulations”, the hyperlink provides access to the PVSD GAMUT page. By using
the username public and password pvsd the link connects to the California School Boards Association page
which has a GAMUT login button. By clicking the login button and entering the username and password
school board policies are provided. Typing the key word “Bullying” into the side search bar provides school
district policies for Bullying. December 29, 2013 is when a search was first conducted for PVSD webpage,
access to GAMUT was not available. When the search was conducted again on May 24, 2014, the school
district policies were available online through GAMUT.

San Luis Coastal Unified School District
SLCUSD Homepage has a side bar with quick links http://www.slcusd.org/. Selecting the quick link that
reads “School Board” leads to another page with additional quick links with one titled as “Board Policy”, by
selecting this quick link another page is provided with additional links. The link that reads “Students”
connects to a new page with a list of policies one of which that is titled “Bullying” this link provides the
school district policies on Bullying.

San Luis Obispo County Office of Education
The SLOCOE page is very easy to navigate http://www.slocoe.org/. On the Homepage there is a search
box, typing in the key words connects directly with the SLOCOE Bullying policies.

San Miguel Joint Union School District
SMJU search bar provides no results when the keywords are used for a search
http://www.sanmiguelschools.org/. There are no policies that can be located on the webpage, there are
several locations that say San Miguel is “No Bullying Zone” but no policies are provided.

Shandon Joint Unified School District
Using the search bar on the SUSD webpage provide no results when the key terms are used in the search
bar, no district policies are found on the webpage or in quick links http://shandon.echalk.com/.

Templeton Unified School District
By typing the keywords into the TUSD Homepage search bar, the school district policies on Bullying are
provided http://tusd.ca.schoolloop.com/.

Results
The total amount of points that a school district is capable of receiving is 18. There were 19 requirements,
but the 19th required posting of policies in school buildings, something that could not be evaluated online.
After conducting a web search for each of the school districts within San Luis Obispo County it was
determined that many of the school districts are not in compliance or uphold the new amended sections of
AB 9. The results are provided in Figure 1 provided below.

Figure 1: Seth’s Law compliance
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Section 234.1 category (a)
Based on the findings from the initial website search, the majority of the school districts are not in
compliance with the amended sections of AB 9. Many of the school districts received low scores in Section
234.1 category (a) because the drafted policies failed to state all of the perceived and actual characteristics
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provided in Table 1. The enumerated categories in Table 1 are the identities that are protected under AB 9.
It is required for each of the identities to be listed in order for school districts to be in compliance with AB
9. Many of the districts however only mention some or none of the listed identities. The SLO County
Office of Education (SLOCOE) is the only office that lists all of the protected identities provided in Section
234.1 (a).

Section 234.2 category (b)
The collected research for category (b) demonstrated that many school districts have inconsistent
information and are not in compliance with AB 9. While some school districts provided no information on
the proper protocol to file complaints, some school districts offered information on how to file but do not
uphold all four of the sub-sections for category (b). Many of the school districts failed to uphold Section
234.2 category (b) 3: appeal and 4: translation.

Section 234.2 category (c)
The majority of the school districts are compliant with Section 234.2 category (c) which requires school
districts to post information about antidiscrimination, anti-harassment, anti-intimidation and anti-bullying
policies on school webpages.

Section 234.2 category (d)
Category (d) is the stipulation that antidiscrimination, anti-harassment, anti-intimidation and anti-bullying
policies are posted in school district physical spaces. All school districts received a numerical value of “0” for
this category because it cannot be determined if school districts are in compliance of this category from a
web search only. In order to determine if school districts are in compliance with this category, a walkthrough of school districts must be conducted.

Section 234.2 category (e)
Category (e) requires that school districts document and maintain the recorded incidents for a complete
review cycle. SLOCOE is the only agency that provides information on the proper documentation protocol
for reported acts of bullying, of the eleven school agencies, only SLOCOE in compliance with Section
234.2 category (e).

Section 234.2 category (f)
Category (f) requires school agencies to ensure safety and protection from retaliation. SLOCOE is the only
agency that provides information on preventative retaliation measures.

Section 234.2 category (g)
Category (g) requires that a responsible school official must be named in order to oversee and ensure that
school districts remain in compliance with AB 9 as well oversee the process of filed complains. Four
distrcits failed to name a school official to oversee reporting: Cayucos USD, Coast USD, SMJU, and SUSD.

Section 234.5
Section 234.5 was amended to mandate that school districts offer additional resources and information on
bullying and anti-bullying. The majority of the school districts have provided bullying and anti-bullying
information. Some schools even provide federal and statewide resources. Below we provide a summary of

the resources found on district website. Additional information on each of these websites as well as other
recommended resources can be found in Appendix B. While not all schools provided access to these
additional resources, both Atascadero and Templeton provided a considerable amount of additional
resources including PowerPoint files and handouts on how to identify bullying.
Statewide resources:
• California School Board Association, (CSBA): http://www.csba.org
•
•

California Cybersafety for Children: http://www.cybersafety.ca.gov
California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss.
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National resources:
• Center for Safe and Responsible Internet Use: http://cyberbully.org
• National School Boards Association: http://www.nsba.org
• National School Safety Center: http://www.schoolsafety.us
• U.S Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
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Part 2: Seth’s Law & The FAIR Education Act: Focus
Groups
Methods and Participants
A series of focus groups were conducted to evaluate the current level of knowledge about these laws among
educators in San Luis Obispo County. Four focus groups were held between October 2013- February 2014
In three locations around the county. Participants were recruited via emails to each district’s
superintendents, to professional networks of the lead researcher, and through the County-wide Curriculum
Council group coordinated by the County Office of Education. Focus group questions addressed levels of
awareness, perceived barriers, and existing supports towards implementing these laws. Representatives
from four out of ten districts in the county participated and included: elementary (1) and secondary (4)
classroom teachers, school counselors (2), site (7), and district-level (1) administrators (n= 15). The
districts represented in the groups are responsible for educating 73% of the students in this county.
Q1 – Seth’s Law: From your perspective – what are some of the challenges you foresee in implementing
this law?
Q2 – Seth’s Law: Based on what you know about your school and your school district, what current
structures or supports are in place that might help schools more effectively implement this new law?
Q3 – FAIR Education Act: From your perspective – what are some of the challenges you foresee in
implementing this law?
Q4 – FAIR Education Act: Based on what you know about your school community and your school
district, what current structures or supports are in place that might help schools more effectively
implement this law?
See Appendices C & D for interview guides and informed consent forms.

Findings
1. Educators have not been informed about these laws. The focus group setting was the first
time that most participants had heard about either of these laws. The exceptions included the 1
district-level administrator and 2 teachers who are active in the California Teachers’ Association.
2. Educators are concerned about what ‘counts’ as bullying. Many participants were
concerned about what ‘mandatory interventions’ would be required for any act of incivility or
hostility. They expressed a lack of shared understanding in their school communities of what was an
act of bullying or discrimination that would require official reporting.
3. A lack of curriculum materials and guidance from the state are major factors limiting
the implementation of the FAIR Education Act. Mandating the inclusion of new content
when current textbooks and state standards do not reflect the law are barriers for teachers to
identify lesson plans, resources, and learning objectives that integrate this new material.
4. Participants expressed concern about community backlash if they addressed lesbian,
gay, bisexual, and transgender (LGBT) topics proactively in the curriculum. Of all the
enumerated categories in Seth’s Law and the three groups named in the FAIR Education Act, the

majority of discussion and concern focused on fears of backlash or resistance from parents,
colleagues, and/or administrators if a teacher talked about LGBT-related topics in an affirming and
inclusive way.
5. Teachers need more professional development on these laws. Many participants stated
that more efforts needed to be made at the district and school-level to educate teachers about these
laws and make explicit what the school district was doing and what teachers were expected to do to
implement these two laws, with a particular emphasis on LGBT-related topics.
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Recommendations
The following recommended actions are listed in order of priority to help focus and streamline district priorities. The first
three are essential items that could expose districts to legal liability if they do not address them promptly. It is
recommended that these items be addressed during the 2014-2015 Academic Year.
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Seth’s Law
1. Update school safety, bullying, and nondiscrimination policies to include the 19 required elements
listed in AB 9 (see Part I of this report for detailed analysis).
2. Update websites so polices and reporting procedures are easily located (ie: searchable with key
words like “bullying” “harassment” “discrimination”) and available in English and Spanish.
3. Train all school employees of their duties regarding intervention and reporting. Effective training
should be offered annually and include:
a. Definitions of bullying and harassment
b. Examples of interventions for various incidents – ideally districts should develop
recommended intervention protocols.
c. District reporting procedures
d. Opportunities to role play and practice interventions in various incidents
e. Explicit information about bullying experienced by vulnerable populations: LGBT youth,
students with disabilities, and visible minorities.
4. Inform students and family members about updated policies and reporting procedures through
letters home, collaboration with PTA, and website announcements.
5. Develop and implement a school-wide anti-bullying and non-discrimination action plan. Some
action steps may include:
a. Organizing a task force that includes students, parents, teachers, and administrators to
address these issues.
b. Collecting data on bullying and harassment via student surveys on an annual or semi-annual
basis to track changes over time and identify if action plan is effective.
c. Implementing an anti-bullying program such as “Steps to Respect
(http://www.cfchildren.org/steps-to-respect.aspx) ,” “Positive Behavioral Interventions
and Support (https://www.pbis.org/) ,” with careful attention to adapt the interventions
to meet the specific requirements of Seth’s Law and assessing the needs of your particular
school community. Additional resources can be found on the National Registry of
Evidence-based programs and practices (http://nrepp.samhsa.gov/).
d. Regularly inviting in outside speakers to address issues of discrimination, bullying, and
harassment with specific attention to: homophobia, disability, gender, and race. However,
do not rely solely on outside speakers to do this work. They should be viewed as resources
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to get the conversations started, or for a ‘tune up’ to raise awareness, but these need to be
followed up with consistent discussions and effective interventions led by school faculty.
e. Encouraging English and Social Studies lessons that discuss issues of identity, difference,
respect, and offers a variety of viewpoints on issues related to diversity (race, class, gender,
sexual orientation, disability).
f. Planning and participating in national educational events that address bullying:
i. Mix it up at Lunch, http://www.tolerance.org/mix-it-up/
ii. No Name Calling Week, http://glsen.org/nonamecallingweek
iii. Day Of Silence, http://www.dayofsilence.org/
iv. No place for hate, http://www.adl.org/npfh/
v. Day of Pink, http://www.dayofpink.org/
vi. International Day Against Homophobia and Transphobia,
http://dayagainsthomophobia.org/
vii. Human Rights Day, http://www.un.org/en/events/humanrightsday/
g. Encouraging student clubs to identify needs from the student perspective and work
together on events to address bullying and harassment such as: Associated Student Body
(student government), Friday Night Live, Gay Straight Alliance.
FAIR Education Act
1. Provide professional development for all K-5 teachers and all 6-12 Social Studies teachers on the
law. Effective workshops should include:
a. Sample lessons appropriate to various age groups.
b. Basic information about appropriate and inclusive language to use when discussing LGBT
people and people with disabilities.
c. How sample lessons and proposed content align with Common Core State Standards and
existing state content standards.
d. Planning and collaboration time for teachers to develop lesson/unit plans, identify, and
share resources.
2. Allocate funds to purchase curricular resources that provide information about the history and
contributions of LGBT people and people with disabilities to the history of California and the U.S.
with an emphasis on current impacts (films, books for the library, lesson planning resources, etc.).
Sample resources are listed by grade and content area at the following website:
https://sites.google.com/site/faireducationactcurriculum/
3. Planning and collaboration time for teachers to work together in an ongoing way on developing and
implementing new lessons and assessments.
4. Encourage peer observations and feedback to demystify how to teach this content effectively.

Appendix A: School District Policies
Atascadero Unified School District:
The Board of Trustees recognizes the harmful effects of bullying on student learning and school attendance
and desires to provide safe school environments that protect students from physical and emotional harm.
District employees shall establish student safety as a high priority and shall not tolerate bullying of any
student.
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate violence against any other
student or school personnel.
(cf. 5131 - Conduct)
(cf. 5136 - Gangs)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)
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(cf. 5145.9 - Hate-Motivated Behavior)
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Cyberbullying includes the transmission of harassing communications, direct threats, or other harmful
texts, sounds, or images on the Internet, social media, or other technologies using a telephone, computer,
or any wireless communication device. Cyberbullying also includes breaking into another person's
electronic account and assuming that person's identity in order to damage that person's reputation.
(cf. 5145.2 - Freedom of Speech/Expression)
Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders
in accordance with law, Board policy, and administrative regulation governing the development of
comprehensive safety plans and shall be incorporated into such plans.
(cf. 0420 - School Plans/Site Councils)
(cf. 0450 - Comprehensive Safety Plan)
(cf. 1220 - Citizen Advisory Committees)
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 6020 - Parent Involvement)
Bullying Prevention
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing
clear rules for student conduct and strategies to establish a positive, collaborative school climate. Students
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shall be informed, through student handbooks and other appropriate means, of district and school rules
related to bullying, mechanisms available for reporting incidents or threats, and the consequences for
perpetrators of bullying.
(cf. 5137 - Positive School Climate)
(cf. 6164.2 - Guidance/Counseling Services)
The district may provide students with instruction, in the classroom or other educational settings, that
promotes effective communication and conflict resolution skills, social skills, character/values education,
respect for cultural and individual differences, self-esteem development, assertiveness skills, and
appropriate online behavior.
(cf. 6163.4 - Student Use of Technology)
(cf. 6142.8 - Comprehensive Health Education)
(cf. 6142.94 - History-Social Science Instruction)
School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies.
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds,
hallways, restrooms, cafeterias.

Intervention
Students are encouraged to notify school staff when they are being bullied or suspect that another student is
being victimized. In addition, the Superintendent or designee shall develop means for students to report
threats or incidents confidentially and anonymously.
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)
As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law
enforcement.

Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to
be bullying. Complaints of bullying shall be investigated and resolved in accordance with site-level
grievance procedures specified in AR 5145.7 - Sexual Harassment.
When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall
investigate and document the activity and shall identify specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance, or the targeted student's educational
performance.
When the circumstances involve cyberbullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages sent to them that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated.
If the student is using a social networking site or service that has terms of use that prohibit posting of
harmful material, the Superintendent or designee also may file a complaint with the Internet site or service
to have the material removed.

Discipline
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Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely
to cause a substantial disruption of a school activity or school attendance, shall be subject to discipline,
which may include suspension or expulsion, in accordance with district policies and regulations.
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(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 Comprehensive safety plan
35181 Governing board policy on responsibilities of students
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35291-35291.5 Rules
48900-48925 Suspension or expulsion
48985 Translation of notices
PENAL CODE
647 Use of camera or other instrument to invade person's privacy; misdemeanor
647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety
UNITED STATES CODE, TITLE 47
254 Universal service discounts (e-rate)
COURT DECISIONS
J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d 719
Management Resources:
CSBA PUBLICATIONS
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 2010
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Health Education Content Standards for California Public Schools: Kindergarten Through Grade Twelve,
2008
Bullying at School, 2003
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying, October 2010
WEB SITES
CSBA: http://www.csba.org
California Cybersafety for Children: http://www.cybersafety.ca.gov
California Department of Education, Safe Schools Office:http://www.cde.ca.gov/ls/ss

Center for Safe and Responsible Internet Use: http://cyberbully.org
National School Boards Association: http://www.nsba.org
National School Safety Center: http://www.schoolsafety.us
U.S. Department of Education, Office for Civil Rights:http://www.ed.gov/about/offices/list/ocr
Policy ATASCADERO UNIFIED SCHOOL DISTRICT
adopted: June 26, 2012 Atascadero, California

AUSD Nondiscrimination/Harassment
The Board of Trustees desires to ensure equal opportunities for all students in admission and access to the
district's educational programs, guidance and counseling programs, athletic programs, testing procedures,
and other activities. District programs and activities shall be free from discrimination, including harassment,
with respect to a student's actual or perceived sex, gender, ethnic group identification, race, national
origin, ancestory, religion, color, physical or mental disability, age, or sexual orientation.
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.9 - Hate-Motivated Behavior)
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(cf. 5146 - Married/Pregnant/Parenting Students)
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(cf. 6164.6 - Identification and Education Under Section 504)
The Board prohibits discrimination, intimidation, or harassment of any student by any employee, student,
or other person in the district. Prohibited harassment includes physical, verbal, nonverbal, or written
conduct based on one of the categories listed above that is so severe and pervasive that it affects a student's
ability to participate in or benefit from an educational program or activity; creates an intimidating,
threatening, hostile, or offensive educational environment; has the purpose or effect of substantially or
unreasonably interfering with a student's academic performance; or otherwise adversely affects the student's
educational opportunities.
School staff and volunteers shall carefully guard against segregation, bias, and stereotyping in the delivery of
services, including, but not limited to, instruction, guidance, and supervision.
(cf. 5145.2 - Freedom of Speech/Expression)
(cf. 6145 - Extracurricular and Curricular Activities)
(cf. 6145.2 - Athletic Competition)
(cf. 6164.2 - Guidance/Counseling Services)
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The principal or designee shall develop a plan to provide students with appropriate accommodations when
necessary for their protection from threatened or potentially harassing or discriminatory behavior.
Students who engage in discrimination or harassment in violation of law, Board policy, or administrative
regulation shall be subject to appropriate discipline, up to and including counseling, suspension, and/or
expulsion. Any employee who permits or engages in harassment or prohibited discrimination shall be
subject to disciplinary action, up to and including dismissal.
(cf. 4118 - Suspension/Disciplinary Action)
(cf. 4119.21/4219.21/4319.21- Professional Standards)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 5131 - Conduct)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Grievance Procedures
The Board hereby designates the following position(s) as Coordinator(s) for Nondiscrimination to handle
complaints regarding discrimination and harassment and inquiries regarding the district's nondiscrimination
policies:
Human Resources Director
5601 West Mall
Atascadero, CA 93422
(805) 462-4200
(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.3 - Uniform Complaint Procedures)
Any student who feels that he/she has been subjected to discrimination or harassment should immediately
contact the Coordinator, the principal, or any other staff member. Any student or school employee who
observes an incident of discrimination or harassment should report the incident to the Coordinator or
principal, whether or not the victim files a complaint.
Upon receiving a complaint of discrimination or harassment, the Coordinator shall immediately investigate
the complaint in accordance with site-level grievance procedures specified in AR 5145.7 –

Sexual Harassment.
(cf. 5145.7 - Sexual Harassment)
The Superintendent or designee shall ensure that the student handbook clearly describes the district's
nondiscrimination policy, procedures for filing a complaint regarding discrimination or harassment, and the
resources that are available to students who feel that they have been the victim of discrimination or
harassment. The district's policy may also be posted on the district website or any other location that is
easily accessible to students.
Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
48900.3 Suspension or expulsion for act of hate violence
48900.4 Suspension or expulsion for threats or harassment
Cayucos Unified School District
No Policies are available
Coast Unified School District
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Bullying BP 5131.2
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The Board of Education recognizes the harmful effects of bullying on student learning and school attendance
and desires to provide safe school environments that protect students from physical and emotional harm.
District employees shall establish student safety as a high priority and shall not tolerate bullying of any
student.
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate violence against any other
student or school personnel.
(cf. 5131 - Conduct)
(cf. 5136 - Gangs)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)
(cf. 5145.9 - Hate-Motivated Behavior)
Cyberbullying includes the transmission of harassing communications, direct threats, or other harmful
texts, sounds, or images on the Internet, social media, or other technologies using a telephone, computer,
or any wireless communication device. Cyberbullying also includes breaking into another person's
electronic account and assuming that person's identity in order to damage that person's reputation.
(cf. 5145.2 - Freedom of Speech/Expression)
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Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders
in accordance with law, Board policy, and administrative regulation governing the development of
comprehensive safety plans and shall be incorporated into such plans.
(cf. 0420 - School Plans/Site Councils)
(cf. 0450 - Comprehensive Safety Plan)
(cf. 1220 - Citizen Advisory Committees)
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 6020 - Parent Involvement)
Bullying Prevention
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing
clear rules for student conduct and strategies to establish a positive, collaborative school climate. Students
shall be informed, through student handbooks and other appropriate means, of district and school rules
related to bullying, mechanisms available for reporting incidents or threats, and the consequences for
perpetrators of bullying.
(cf. 5137 - Positive School Climate)
(cf. 6164.2 - Guidance/Counseling Services)
The district may provide students with instruction, in the classroom or other educational settings, that
promotes effective communication and conflict resolution skills, social skills, character/values education,
respect for cultural and individual differences, self-esteem development, assertiveness skills, and
appropriate online behavior.
(cf. 6163.4 - Student Use of Technology)
(cf. 6142.8 - Comprehensive Health Education)
(cf. 6142.94 - History-Social Science Instruction)
School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies.
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds,
hallways, restrooms, cafeterias.
Intervention
Students are encouraged to notify school staff when they are being bullied or suspect that another student is
being victimized. In addition, the Superintendent or designee shall develop means for students to report
threats or incidents confidentially and anonymously.

School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)
As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law
enforcement.
Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to
be bullying. Complaints of bullying shall be investigated and resolved in accordance with site-level
grievance procedures specified in AR 5145.7 –
Sexual Harassment.
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When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall
investigate and document the activity and shall identify specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance, or the targeted student's educational
performance.
When the circumstances involve cyberbullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages sent to them that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated.
If the student is using a social networking site or service that has terms of use that prohibit posting of
harmful material, the Superintendent or designee also may file a complaint with the Internet site or service
to have the material removed
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Discipline
Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely
to cause a substantial disruption of a school activity or school attendance, shall be subject to discipline,
which may include suspension or expulsion, in accordance with district policies and regulations.
(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)
Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 Comprehensive safety plan
35181 Governing board policy on responsibilities of students
35291-35291.5 Rules
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48900-48925 Suspension or expulsion
48985 Translation of notices
PENAL CODE
647 Use of camera or other instrument to invade person's privacy; misdemeanor
647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety
UNITED STATES CODE, TITLE 47
254 Universal service discounts (e-rate)
COURT DECISIONS
J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d 719
Management Resources:
CSBA PUBLICATIONS
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 2010
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Health Education Content Standards for California Public Schools: Kindergarten Through Grade Twelve,
2008
Bullying at School, 2003
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying, October 2010
WEB SITES
CSBA: http://www.csba.org
California Cybersafety for Children: http://www.cybersafety.ca.gov
California Department of Education, Safe Schools Office:http://www.cde.ca.gov/ls/ss
Center for Safe and Responsible Internet Use: http://cyberbully.org
National School Boards Association: http://www.nsba.org
National School Safety Center: http://www.schoolsafety.us
U.S. Department of Education, Office for Civil Rights:http://www.ed.gov/about/offices/list/ocr
Policy COAST UNIFIED SCHOOL DISTRICT
adopted: September 13, 2012 Cambria, California

County Office of Education
SAN LUIS OBISPO COUNTY OFFICE OF EDUCATION
3350 Education Drive, San Luis Obispo, CA 93405
(P) #5131.2 Bullying
The County Board of Education recognizes the harmful effects of bullying on student learning and school
attendance and desires to provide safe school environments that protect students from physical and
emotional harm. County Office of Education (COE) employees shall establish student safety as a high
priority and shall not tolerate bullying of any student.
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, cyber-bully, cause bodily injury to, or commit hate violence against any other
student or school personnel.
Cyber-bullying includes the transmission of harassing communications, direct threats, or other harmful
texts, sounds, or images on the internet, social media, or other technologies using a telephone, computer,
or any wireless communication device. Cyberbullying also includes breaking into another person's
electronic account and assuming that person's identity in order to damage that person's reputation.
Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders
in accordance with law, board policy, and administrative regulation governing the development of
comprehensive safety plans and shall be incorporated into such plans.
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Bullying Prevention
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To the extent possible, COE and school strategies shall focus on prevention of bullying by establishing clear
rules for student conduct and strategies to establish a positive, collaborative school climate. Students shall
be informed, through student handbooks and other appropriate means, of COE school rules related to
bullying, mechanisms available for reporting incidents or threats, and the consequences for perpetrators of
bullying.
The COE shall provide students in COE programs with instruction - in the classroom or other educational
settings - that promotes effective communication and conflict resolution skills, social skills,
character/values education, respect for cultural and individual differences, self-esteem development,
assertiveness skills, and appropriate online behavior.
School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies.
Based on an assessment of bullying incidents at school, the County Superintendent or designee may increase
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds,
hallways, restrooms, cafeterias.
Intervention
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Students are encouraged to notify school staff when they are being bullied or suspect that another student is
being victimized. In addition, the County Superintendent or designee shall develop means for students to
report threats or incidents confidentially and anonymously.
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so
[Education Code 234.1].
As appropriate, the County Superintendent or designee shall notify the parents/guardians of victims and
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law
enforcement.
Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to
be bullying. Complaints of bullying shall be investigated and resolved in accordance with site-level
grievance procedures specified in AR 5145.7 - Sexual Harassment.
When a student is reported to be engaging in bullying off campus, the County Superintendent or designee
shall investigate and document the activity and shall identify specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance, or the targeted student's educational
performance.
When the circumstances involve cyber-bullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages sent to them that they feel constitute cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be investigated.
If the student is using a social networking site or service that has terms of use that prohibit posting of
harmful material, the County Superintendent or designee also may file a complaint with the internet site or
service to have the material removed.
Discipline
Any student who engages in bullying on school premises, or off campus in a manner that causes - or is likely
to cause - a substantial disruption of a school activity or school attendance, shall be subject to discipline,
which may include suspension or expulsion, in accordance with COE policies and regulations.
(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)
Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 Comprehensive safety plan

35181 Governing board policy on responsibilities of
students
35291-35291.5 Rules
48900-48925 Suspension or expulsion
48985 Translation of notices
PENAL CODE
647 Use of camera or other instrument to invade person's privacy; misdemeanor
647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety
UNITED STATES CODE, TITLE 47
254 Universal service discounts (e-rate)
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COURT DECISIONS
J.C. v. Beverly Hills Unified School District, (2010)
711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d
719
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Management Resources:
CSBA PUBLICATIONS
Safe Schools: Strategies for Governing Boards to
Ensure Student Success, 2011
Providing a Safe, Nondiscriminatory School
Environment for All Students, Policy Brief,
April 2010
Cyberbullying: Policy Considerations for Boards,
Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION
PUBLICATIONS
Health Education Content Standards for California
Public Schools: Kindergarten Through Grade
Twelve, 2008
Bullying at School, 2003
U.S. DEPARTMENT OF EDUCATION, OFFICE
FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying,
October 2010
WEB SITES
CSBA: http://www.csba.org
California Cybersafety for Children:
http://www.cybersafety.ca.gov
California Department of Education, Safe Schools
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Office: http://www.cde.ca.gov/ls/ss
Center for Safe and Responsible Internet Use:
http://cyberbully.org
National School Boards Association:
http://www.nsba.org
Lucia Mar Unified School District
Not available online
Paso Robles School District
Bullying 5131.2
The Governing Board recognizes the harmful effects of bullying on student learning and school attendance
and desires to provide safe school environments that protect students from physical and emotional harm.
District employees shall establish student safety as a high priority and shall not tolerate bullying of any
student.
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate violence against any other
student or school personnel.
(cf. 5131 - Conduct)
(cf. 5136 - Gangs)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)
(cf. 5145.9 - Hate-Motivated Behavior)
Cyberbullying includes the transmission of harassing communications, direct threats, or other harmful
texts, sounds, or images on the Internet, social media, or other technologies using a telephone, computer,
or any wireless communication device. Cyberbullying also includes breaking into another person's
electronic account and assuming that person's identity in order to damage that person's reputation.
(cf. 5145.2 - Freedom of Speech/Expression)
Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders
in accordance with law, Board policy, and administrative regulation governing the development of
comprehensive safety plans and shall be incorporated into such plans.
(cf. 0420 - School Plans/Site Councils)
(cf. 0450 - Comprehensive Safety Plan)

(cf. 1220 - Citizen Advisory Committees)
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 6020 - Parent Involvement)
Bullying Prevention
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing
clear rules for student conduct and strategies to establish a positive, collaborative school climate. Students
shall be informed, through student handbooks and other appropriate means, of district and school rules
related to bullying, mechanisms available for reporting incidents or threats, and the consequences for
perpetrators of bullying.
(cf. 5137 - Positive School Climate)
(cf. 6164.2 - Guidance/Counseling Services)
The district may provide students with instruction, in the classroom or other educational settings, that
promotes effective communication and conflict resolution skills, social skills, character/values education,
respect for cultural and individual differences, self-esteem development, assertiveness skills, and
appropriate online behavior.
(cf. 6142.8 - Comprehensive Health Education)
(cf. 6142.94 - History-Social Science Instruction)
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(cf. 6163.4 - Student Use of Technology)
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School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies.
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds,
hallways, restrooms, and cafeterias.

Intervention
Students are encouraged to notify school staff when they are being bullied or suspect that another student is
being victimized. In addition, the Superintendent or designee shall develop means for students to report
threats or incidents confidentially and anonymously.
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School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)
When appropriate, the Superintendent or designee shall notify the parents/guardians of victims and
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law
enforcement.
Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to
be bullying. Complaints of bullying shall be investigated and resolved in accordance with the district's
uniform complaint procedures specified in
AR 1312.3 - Uniform Complaint Procedures.
(cf. 1312.3 - Uniform Complaint Procedures)
When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall
investigate and document the activity and shall identify specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance, or the targeted student's educational
performance.
When the circumstances involve cyberbullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages that they feel constitute cyberbullying and to
notify a teacher, the principal, or other employee so that the matter may be investigated.
When a student uses a social networking site or service to bully or harass another student, the
Superintendent or designee shall file a request with the networking site or service to suspend the privileges
of the student and to have the material removed.

Discipline
Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely
to cause a substantial disruption of a school activity or school attendance, shall be subject to discipline,
which may include suspension or expulsion, in accordance with district policies and regulations.
(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)
Legal Reference:

EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 Comprehensive safety plan
35181 Governing board policy on responsibilities of students
35291-35291.5 Rules
48900-48925 Suspension or expulsion
48985 Translation of notices

PENAL CODE
647 Use of camera or other instrument to invade person's privacy; misdemeanor
647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety

UNITED STATES CODE, TITLE 47
254 Universal service discounts (e-rate)
Initiating and Sustaining Educational Change - June 30, 2014

COURT DECISIONS
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J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d 719
Management Resources:

CSBA PUBLICATIONS
Addressing the Conditions of Children: Focus on Bullying, Governance Brief, December 2012
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 2010
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
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Health Education Content Standards for California Public Schools: Kindergarten Through Grade Twelve,
2008
Bullying at School, 2003
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying, October 2010

WEB SITES
CSBA: http://www.csba.org
California Cybersafety for Children: http://www.cybersafety.ca.gov
California Department of Education, Safe Schools Office:http://www.cde.ca.gov/ls/ss
Center for Safe and Responsible Internet Use: http://cyberbully.org
National School Boards Association: http://www.nsba.org
National School Safety Center: http://www.schoolsafety.us
U.S. Department of Education, Office for Civil Rights:http://www.ed.gov/about/offices/list/ocr
Policy PASO ROBLES PUBLIC SCHOOLS
adopted: August 13, 2013 Paso Robles, California

Pleasant Valley Joint Unified School District
SAN LUIS OBISPO COUNTY OFFICE OF EDUCATION
3350 Education Drive, San Luis Obispo, CA 93405
(P) #5131.2 Bullying

The County Board of Education recognizes the harmful effects of bullying on student learning and school
attendance and desires to provide safe school environments that protect students from physical and
emotional harm. County Office of Education (COE) employees shall establish student safety as a high
priority and shall not tolerate bullying of any student.
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, cyber-bully, cause bodily injury to, or commit hate violence against any other
student or school personnel.

Cyber-bullying includes the transmission of harassing communications, direct threats, or other harmful
texts, sounds, or images on the internet, social media, or other technologies using a telephone, computer,
or any wireless communication device. Cyberbullying also includes breaking into another person's
electronic account and assuming that person's identity in order to damage that person's reputation.
Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders
in accordance with law, board policy, and administrative regulation governing the development of
comprehensive safety plans and shall be incorporated into such plans.

Bullying Prevention
To the extent possible, COE and school strategies shall focus on prevention of bullying by establishing clear
rules for student conduct and strategies to establish a positive, collaborative school climate. Students shall
be informed, through student handbooks and other appropriate means, of COE school rules related to
bullying, mechanisms available for reporting incidents or threats, and the consequences for perpetrators of
bullying.
The COE shall provide students in COE programs with instruction - in the classroom or other educational
settings - that promotes effective communication and conflict resolution skills, social skills,
character/values education, respect for cultural and individual differences, self-esteem development,
assertiveness skills, and appropriate online behavior.
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School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies.
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Based on an assessment of bullying incidents at school, the County Superintendent or designee may increase
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds,
hallways, restrooms, cafeterias.

Intervention
Students are encouraged to notify school staff when they are being bullied or suspect that another student is
being victimized. In addition, the County Superintendent or designee shall develop means for students to
report threats or incidents confidentially and anonymously.
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so
[Education Code 234.1].
As appropriate, the County Superintendent or designee shall notify the parents/guardians of victims and
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law
enforcement.
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Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to
be bullying. Complaints of bullying shall be investigated and resolved in accordance with site-level
grievance procedures specified in AR 5145.7 - Sexual Harassment.
When a student is reported to be engaging in bullying off campus, the County Superintendent or designee
shall investigate and document the activity and shall identify specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance, or the targeted student's educational
performance.
When the circumstances involve cyber-bullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages sent to them that they feel constitute cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be investigated.
If the student is using a social networking site or service that has terms of use that prohibit posting of
harmful material, the County Superintendent or designee also may file a complaint with the internet site or
service to have the material removed.

Discipline
Any student who engages in bullying on school premises, or off campus in a manner that causes - or is likely
to cause - a substantial disruption of a school activity or school attendance, shall be subject to discipline,
which may include suspension or expulsion, in accordance with COE policies and regulations.
(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 Comprehensive safety plan
35181 Governing board policy on responsibilities of students
35291-35291.5 Rules

48900-48925 Suspension or expulsion
48985 Translation of notices
PENAL CODE
647 Use of camera or other instrument to invade person's privacy; misdemeanor
647.7 Use of camera or other instrument to invade person's privacy; punishment
653.2 Electronic communication devices, threats to safety

UNITED STATES CODE, TITLE 47
254 Universal service discounts (e-rate)

COURT DECISIONS
J.C. v. Beverly Hills Unified School District, (2010)
711 F.Supp.2d 1094
Lavine v. Blaine School District, (2002) 279 F.3d
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Management Resources:
CSBA PUBLICATIONS
Safe Schools: Strategies for Governing Boards to
Ensure Student Success, 2011
Providing a Safe, Nondiscriminatory School
Environment for All Students, Policy Brief,
April 2010
Cyberbullying: Policy Considerations for Boards,
Policy Brief, July 2007

CALIFORNIA DEPARTMENT OF EDUCATION
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PUBLICATIONS
Health Education Content Standards for California
Public Schools: Kindergarten Through Grade
Twelve, 2008
Bullying at School, 2003

U.S. DEPARTMENT OF EDUCATION, OFFICE
FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying,
October 2010

WEB SITES
CSBA: http://www.csba.org
California Cybersafety for Children:
http://www.cybersafety.ca.gov
California Department of Education, Safe Schools
Office: http://www.cde.ca.gov/ls/ss
Center for Safe and Responsible Internet Use:
http://cyberbully.org
National School Boards Association:
http://www.nsba.org
National School Safety Center:
http://www.schoolsafety.us
U.S. Department of Ed

San Luis Coast Unified School District
STUDENTS BP 5131.2 (page a)

Bullying
The Board of Education recognizes the harmful effects of bullying on student learning and school attendance
and desires to provide safe school environments that protect students from physical and emotional harm.
District employees shall establish student safety as a high priority and shall not tolerate bullying of any
student.
No student or group of students shall (through physical, written, verbal, or other means) harass, sexually
harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate violence against any other
student or school personnel. cf. 5131 – Conduct cf. 5136 – Gangs cf. 5145.3 –
Nondiscrimination/Harassment cf. 5145.7 – Sexual Harassment cf. 5145.9 – Hate-Motivated Behavior
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"Cyberbullying" includes the transmission of communications, posting of harassing messages, direct threats,
social cruelty, or other harmful texts, sounds, or images on the Internet, social networking sites, or other
digital technologies using a telephone, computer, or any wireless communication device on or off campus.
Cyberbullying also includes breaking into or setting up another person's electronic account, and assuming
that person's identity in order to damage that person's communications, reputation or friendships. A
student may be disciplined for off-campus conduct that is brought to the attention of school officials when
the conduct causes, or is likely to cause, a “substantial disruption” of school activities. cf. 5145.2 –
Freedom of Speech/Expression
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Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders
in accordance with law, Board policy, and administrative regulation governing the development of
comprehensive safety plans and shall be incorporated into such plans. cf. 0420 – School Plans/Site Councils
cf. 0450 – Comprehensive Safety Plan cf. 1220 – Citizen Advisory Committees cf. 1400 – Relations
Between Other Governmental Agencies and the Schools cf. 6020 – Parent Involvement

Bullying Prevention
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing
clear rules for student conduct and strategies to establish a positive, collaborative school climate. Students
shall be informed, through student handbooks and other appropriate means, of district and school rules
related to bullying, mechanisms available for reporting incidents or threats, and the consequences for
perpetrators of bullying. cf. 5137 – Positive School Climate cf. 6164.2 – Guidance/Counseling Services
The district may provide students with instruction, in the classroom or other educational settings, that
promotes effective communication and conflict resolution skills, social skills, character/values education,
respect for cultural and individual differences, self-esteem development, assertiveness skills, and
appropriate online behavior. cf. 6163.4 – Student Responsible Use of Technology
STUDENTS BP 5131.2 (page b)
Bullying
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School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies. cf. 4331 – Staff
Development
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds,
hallways, restrooms, cafeterias.
Intervention
Students are encouraged to notify school staff when they are being bullied or suspect that another student is
being victimized. In addition, the Superintendent or designee shall develop means of students to report
threats or incidents confidentially and anonymously.
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)
As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law
enforcement.
Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to
be bullying. Complaints of bullying shall be investigated and resolved in accordance with site-level
grievance procedures specified in AR 5145.7 – Sexual Harassment.
When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall
investigate and document the activity and shall identify specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance, or the targeted student’s educational
performance.
When the circumstances involve cyberbullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages sent to them that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated.
If the student is using a social networking site or service that has terms of use that prohibit posting of
harmful material, the Superintendent or designee also may file a complaint with the Internet site or service
to have the material removed.
STUDENTS BP 5131.2 (page c)
Bullying

Discipline
Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely
to cause a substantial disruption of a school activity or school attendance, shall be subject to discipline,
which may include suspension or expulsion, in accordance with district policies and regulations. cf. 5138 –
Conflict Resolution/Peer Mediation cf. 5144 – Discipline cf. 5144.1 – Suspension and Expulsion/Due
Process cf. 5144.2 – Suspension and Expulsion/Due Process [Students with Disabilities]
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Legal References: EDUCATION CODE 200-262.4 Prohibition of discrimination 32282 Comprehensive
Safety Plan 35181 Governing board policy on responsibilities of students 35291-35291.5 Rules 4890048925 Suspension or expulsion 48985 Translation of Notices PENAL CODE 647 Use of camera or other
instrument to invade person's privacy; misdemeanor 647.7 Use of camera or other instrument to invade
person's privacy; punishment 653.2 Electronic communication devices, threats to safety UNITED STATES
CODE, TITLE 47 254 Universal service discounts (e-rate) COURT DECISIONS J.C. v. Beverly Hills
Unified School District, (2010) 711 F. Supp.2d 1094 Lavine v. Blaine School District, (2002) 279 F.3d 719
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Management Resources: CSBA Publications Safe Schools: Strategies for Governing Boards to Ensure
Student Success, 2011 Providing a Safe, Nondiscriminatory School Environment for All Students, Policy
Brief, April 2010 Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007 CALIFORNIA
DEPARTMENT OF EDUCATION PUBLICATIONS Health Education Content Standards for California
Public School: Kindergarten Through Grade Twelve, 2008 Bullying at School, 2003 U.S. DEPARTMENT
OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS Dear Colleague Letter: Harassment
and Bullying, October 2010 CSBA: http://www.csba.org California Cybersafety for Children:
http://www.cybersafety.ca.gov California Department of Education, Safe Schools Office:
http://www.cde.ca.gov/ls/ss Center for Safe and Responsible Internet Use: http://cyberbully.org
National School Boards Association: http://www.nsba.org National School Safety Center:
http://www.schoolsafety.us U.S. Department of Education, Office for Civil Rights:
http://www.ed.gov/about/offices/list/ocr
Policy SAN LUIS COASTAL UNIFIED SCHOOL DISTRICT Adopted: September 4, 2012 San Luis
Obispo, California

San Miguel Joint Union
No policy available online

Shandon Unified School District
No policy available online
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Templeton Unified School District
STUDENTS Bullying
T.U.S.D. BP 5131.2
Policy Adopted: 6/28/12
The Governing Board recognizes the harmful effects of bullying on student learning and school attendance
and desires to provide safe school environments that protect students from physical and emotional harm.
District employees shall establish student safety as a high priority and shall not tolerate bullying of any
student.
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually
harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate violence against any other
student or school personnel.
(cf. 5131 - Conduct) (cf. 5136 - Gangs) (cf. 5145.3 - Nondiscrimination/Harassment) (cf. 5145.7 - Sexual
Harassment) (cf. 5145.9 - Hate-Motivated Behavior)
Cyberbullying includes the transmission of harassing communications, direct threats, or other harmful
texts, sounds, or images on the Internet, social media, or other technologies using a telephone, computer,
or any wireless communication device. Cyberbullying also includes breaking into another person's
electronic account and assuming that person's identity in order to damage that person's reputation.
(cf. 5145.2 - Freedom of Speech/Expression)
Strategies for bullying prevention and intervention shall be developed with involvement of key stakeholders
in accordance with law, Board policy, and administrative regulation governing the development of
comprehensive safety plans and shall be incorporated into such plans.
(cf. 0420 - School Plans/Site Councils) (cf. 0450 - Comprehensive Safety Plan) (cf. 1220 - Citizen Advisory
Committees) (cf. 1400 - Relations Between Other Governmental Agencies and the Schools) (cf. 6020 Parent Involvement)
Bullying Prevention
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing
clear rules for student conduct and strategies to establish a positive, collaborative school climate. Students
shall be informed, through student handbooks and other appropriate means, of district and school rules
related to bullying, mechanisms available for reporting incidents or threats, and the consequences for
perpetrators of bullying.
(cf. 5137 - Positive School Climate) (cf. 6164.2 - Guidance/Counseling Services)
The district may provide students with instruction, in the classroom or other educational settings, that
promotes effective communication and conflict resolution skills, social skills, character/values education,

respect for cultural and individual differences, self-esteem development, assertiveness skills, and
appropriate online behavior.
(cf. 6163.4 - Student Use of Technology) (cf. 6142.8 - Comprehensive Health Education) (cf. 6142.94 History-Social Science Instruction)
School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies.
(cf. 4131 - Staff Development) (cf. 4231 - Staff Development) (cf. 4331 - Staff Development)
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds,
hallways, restrooms, cafeterias.
Intervention
Students are encouraged to notify school staff when they are being bullied or suspect that another student is
being victimized. In addition, the Superintendent or designee shall develop means for students to report
threats or incidents confidentially and anonymously.
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)

Initiating and Sustaining Educational Change - June 30, 2014

As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law
enforcement.
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Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider to
be bullying. Complaints of bullying shall be investigated and resolved in accordance with site-level
grievance procedures specified in AR 5145.7 - Sexual Harassment.
When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall
investigate and document the activity and shall identify specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance, or the targeted student's educational
performance.
When the circumstances involve cyberbullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages sent to them that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated.
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If the student is using a social networking site or service that has terms of use that prohibit posting of
harmful material, the Superintendent or designee also may file a complaint with the Internet site or service
to have the material removed.
Discipline
Any student who engages in bullying on school premises, or off campus in a manner that causes or is likely
to cause a substantial disruption of a school activity or school attendance, shall be subject to discipline,
which may include suspension or expulsion, in accordance with district policies and regulations.
(cf. 5138 - Conflict Resolution/Peer Mediation) (cf. 5144 - Discipline) (cf. 5144.1 - Suspension and
Expulsion/Due Process) (cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)
Legal Reference: EDUCATION CODE 200-262.4 Prohibition of discrimination 32282 Comprehensive
safety plan 35181 Governing board policy on responsibilities of students 35291-35291.5 Rules 4890048925 Suspension or expulsion 48985 Translation of notices
PENAL CODE 647 Use of camera or other instrument to invade person's privacy; misdemeanor 647.7
Use of camera or other instrument to invade person's privacy; punishment 653.2 Electronic
communication devices, threats to safety
UNITED STATES CODE, TITLE 47 254 Universal service discounts (e-rate) COURT DECISIONS J.C.
v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094 Lavine v. Blaine School District,
(2002) 279 F.3d 719
Management Resources: CSBA PUBLICATIONS Safe Schools: Strategies for Governing Boards to Ensure
Student Success, 2011 Providing a Safe, Nondiscriminatory School Environment for All Students, Policy
Brief, April 2010 Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS Health Education Content Standards
for California Public Schools: Kindergarten Through Grade Twelve, 2008 Bullying at School, 2003
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS Dear Colleague
Letter: Harassment and Bullying, October 2010
WEB SITES CSBA: http://www.csba.org California Cybersafety for Children:
http://www.cybersafety.ca.gov California Department of Education, Safe Schools Office:
http://www.cde.ca.gov/ls/ss Center for Safe and Responsible Internet Use: http://cyberbully.org
National School Boards Association: http://www.nsba.org National School Safety Center:
http://www.schoolsafety.us U.S. Department of Education, Office for Civil Rights:
http://www.ed.gov/about/offices/list/oc

Appendix B: Bullying Resources
State Resources
California School Board Association
http://www.csba.org The CSBA website provides factsheets on bullying and the effects of bullying has on
students who are victims, as well as provides information on how to identify and steps to take in order to
prevent bullying.
California Department of Education Safe Schools Office
http://www.cde.ca.gov/ls/ss This webpage has various information on how to prevent violence on
campus and create safe school environment for all students.
California Department of Education Bullying Resources
http://www.cde.ca.gov/ls/ss/se/bullyres.asp Publications and resources, including community-based
organizations, for educators, parents, and community members with tools for recognizing bullying behavior
and approaches for determining how to respond.
National Resources
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Stop Bullying
http://www.stopbullying.gov/ Federal government website run by the U.S. Department of Health and
Human Services that offers prevention and response strategies and research reports.
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Cyberbullying Research Center
http://cyberbullying.us This website developed by leading researchers in the field provides information
on how to prevent cyberbullying as well as information on what cyberbullying consists of and looks like.
National School Boards Association
http://www.nsba.org Information on bullying is provided in order to help identify what bullying is and
how to prevent it. State laws and standards for anti-bullying are provided for each state. Additional
information is provided for student’s rights and discipline standards.
National School Safety Center
http://www.schoolsafety.us General information is provided on how to create safe schools and learning
environments for students. Also provides information on how to acquire training to create safe schools and
safety leaders.
U.S Department of Education Office for Civil Rights
http://www.ed.gov/about/offices/list/ocr Provides analysis on state and federal laws of bullying as well
as explains methods and procedures on how to keep students with disabilities safe from acts of bullying.
Also provides resources on how to identify actions of bullying and provides information on how educators
can stop actions of bullying.
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Appendix C: Focus Group interview guide
Focus Group – Interview Guide: Identifying Barriers & Supports
Introductory script: The goal of this focus group is to discuss the issues that participants think are
important to address in order to fully implement two new state laws. We will spend the next 75 minutes or
so discussing the current issues and challenges you experience in your schools as they relate to the topics of
bullying and curricular inclusion. The first half of the discussion will focus on the topic of bullying, and the
second half will address the curriculum. We have some prepared questions, but if you have other areas that
you want to discuss that are related to these new laws, please bring up those topics as well. We are most
interested in learning as much as possible about the diverse realities and challenges that issues you face
related to these laws. Each law will be presented separately at the outset of that portion of the discussion to
ensure everyone has a shared understanding of the language and expectations of that law.
Please be aware that if anyone discusses a specific incident of bullying and names the participants and/or the
school district personnel involved, Seth’s Law may mandate reporting and follow-up by the school district
of the County Office of Education. Please use hypothetical examples as we discuss barriers and supports to
Seth’s Law.
This focus group will start by discussing Seth’s Law (AB 9). This is a law that was passed in the summer of
2011 and the 2012-2013 school year was the first year that it took effect. This law adds the following key
changes to existing bullying legislation [provide a handout of AB 9 highlighted - for reference]:
1. requires each school district to include in its non-discrimination policy an enumerated list of the
bases on which discrimination, harassment, intimidation, and bullying are prohibited under existing
law:
 actual or perceived sexual orientation,
 gender, gender identity expression,
 race or ethnicity,
 nationality,
 religion,
 disability,
 or association with a person or group with one or more of these actual or perceived
characteristics.
2. Faculty and staff working on school campuses are required to intervene when they witness acts of
bullying, discrimination, intimidation or harassment, and it is safe to do so.
3. requires schools to include in their complaint procedures:
 a method for receiving and investigating discrimination and harassment complaints.
 Schools would be required to act on discrimination and harassment complaints
expeditiously so that investigation and resolution may be reached quickly.
 An appeal process
4. Implementation
 Publicize & post policies and complaint procedures



Identify a compliance officer at the district or county office

Q1 – Seth’s Law: From your perspective – what are some of the challenges you foresee in implementing
this law?
Depending on the group’s responses, the following prompts may be used to encourage greater discussion:
•
•
•
•
•

•
•

What do you think of listing all the protected categories?
Are there certain categories that may be harder to address than others?
Do you anticipate any resistance from [parents or colleagues / other parents or teachers] in
addressing any of these areas?
What do you think about legally requiring teachers to intervene when they witness acts of bullying,
harassment, intimidation, or discrimination (when it is safe to do so)?
How familiar are you with your school’s current:
o Bullying and harassment policy?
o Complaint procedures?
o Non-discrimination policy?
How is this similar/different from what your school’s policy is currently?
Have you had any issues or concerns with how your school currently responds to bullying and
harassment?

Q2 – Seth’s Law: Based on what you know about your school and your school district, what current
structures or supports are in place that might help schools more effectively implement this new law?
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Depending on the group’s responses, the following prompts may be used to encourage greater discussion:
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• Professional development workshops? (LGBT, people with disabilities, etc.)
• Training on policies?
• Compliance officers?
• Curriculum on anti-bullying?
• Student government involvement?
• Parent-Teacher organization?
• Motivated/supportive administrators and/or colleagues?
• Student clubs – GSA? Diversity? Newspaper?
The second law we plan to discuss today is the FAIR Education Act (SB 48). This is a law that was
passed in the summer of 2011 and the 2012-2013 school year was the first year that it took effect. [provide a
handout of SB 48 highlighted for reference]
•
•

Existing law prohibits instruction or school sponsored activities that promote a discriminatory bias
because of race, sex, color, creed, handicap, national origin, or ancestry.
Existing law also requires that when adopting instructional materials for use in the schools,
governing boards of school districts shall include materials that accurately portray the role and
contributions of culturally and racially diverse groups including Native Americans, African
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•

Americans, Mexican Americans, Asian Americans, European Americans, and members of other
ethnic and cultural groups to the total development of California and the United States.
This new law requires the inclusion of LGBT people, Pacific Islanders, and people with disabilities
throughout the K-12 social sciences curriculum.

Q3 – FAIR Education Act: From your perspective – what are some of the challenges you foresee in
implementing this law?
Depending on the group’s responses, the following prompts may be used to encourage greater discussion:
•
•
•
•
•
•
•

Why do you think these three groups have been recently added?
Are there certain groups that may be harder to include than others?
Do you anticipate any resistance from [parents or colleagues / other parents or teachers] in teaching
content about any of these groups?
How familiar are you with current state social studies standards?
How might the new common core impact the implementation of these new requirements?
Do you know if any lessons on these groups’ contributions to California and the U.S. are already
being taught in your district?
Do you have access to books, lesson plans, or other resources that would make this inclusion
readily available?

Q4 – FAIR Education Act: Based on what you know about your school community and your school
district, what current structures or supports are in place that might help schools more effectively
implement this new law?
Depending on the group’s responses, the following prompts may be used to encourage greater discussion:
•
•
•
•
•
•

Professional development workshops on specific content areas?
Staff training on curriculum development?
Developing and sharing sample lesson plan ideas?
Resources for the school library?
Other ongoing teacher development activities?
Motivated/supportive administrators and/or colleagues?

Concluding script: Thank you for taking the time to share your perspectives and ideas. We will be
working on compiling this into a report that will be presented to the County Office of Education and shared
with all the Superintendents. All information presented in the report will be confidential, so we want to
remind you to keep all the ideas shared in this room confidential. That means that you can talk about the
ideas that were discussed, but you may not share the identities of the people who participated, or link a
person to a specific comment or ideas.

Appendix D: Informed Consent Form
INFORMED CONSENT TO PARTICIPATE IN A RESEARCH PROJECT: Initiating and Sustaining
Educational Change: Implementing Seth’s Law and the FAIR Education Act
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A research project on Seth’s Law and the FAIR Education Act is being conducted by Elizabeth J. Meyer,
Ph.D., in the School of Education at Cal Poly, San Luis Obispo. The purpose of the study is to identify and
address the barriers and supports related to the implementation of two new laws requiring reforms to
curriculum and school policy in San Luis Obispo County schools. In 2011, the California legislature passed
two new laws that directly impact students’ lives in schools: The FAIR Education Act (SB 48) and Seth’s
Law (AB 9). Both the FAIR Education Act and Seth’s Law address important issues related to creating safe
and inclusive school environments. The FAIR Education Act amends the state education code to require the
inclusion of LGBT people, Pacific Islanders, and people with disabilities in the K-12 social sciences
curriculum. Seth’s Law requires that schools update their bullying policies to include explicit protections
from bullying and harassment based on race, ethnicity, religion, ability, sexual orientation, and gender
identity or expression as well as requiring reporting and swift responses by school district personnel to
reported incidents. This research project is designed to work with educators and other members of the
school community to identify and address the barriers and supports related to these new laws in order to
provide better support for their implementation.
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You are being asked to take part in this study by participating in two focus group interviews. Your
participation will take approximately 180 minutes divided into two focus group sessions of 90 minutes each
that will take place over a 6 month time period. The focus group discussions will be audio recorded and
transcribed for analysis. The recordings will be destroyed when the analyses have been completed. Please
be aware that you are not required to participate in this research and you may discontinue your participation
at any time without penalty. You may also choose not to respond to any questions that you would prefer
not to discuss.
The foreseeable risks for participation in this study include risks related to disclosure that you or your
colleagues are not intervening or reporting in specific cases of bullying or harassment. If information is
shared about specific incidents that indicates intervention or reporting is required but has not been done,
then you will be advised and supported to take appropriate measures to uphold the law. The research team
will follow up to ensure proper reporting and intervention measures have been taken for each specific
incident of bullying and harassment. This may pose risks to involved school personnel depending on school
district policy. For example, a copy of a report of bullying observed by a teacher who did not intervene in
accordance with Seth’s Law may be placed in the teacher’s personnel file. Hypothetical examples may be
used to discuss issues related to implementation of Seth’s Law without identifying specific incidents that
have already occurred.
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To the extent permitted by law, your confidentiality will be protected by the researchers by ensuring that
no personal, school, or district identifying information will be presented in the final reports, presentations,
or research publications associated with this study. All participants in the focus groups will be asked to
respect the confidentiality of the participants in the focus group activities. However, there is no mechanism
available to ensure that focus group participants will not report information disclosed during the focus
group sessions to others, and Seth’s Law may mandate reporting. Potential benefits associated with the
study include building positive collegial relationships with others involved in the project and having an
impact on school changes that are intended to improve the educational experiences of students in San Luis
Obispo County public schools.
If you have questions regarding this study or would like to be informed of the results when the study is
completed, please feel free to contact Elizabeth Meyer at (805) 756-6553 or ejmeyer@calpoly.edu. If you
have concerns regarding the manner in which the study is conducted, you may contact Dr. Steve Davis,
Chair of the Cal Poly Human Subjects Committee, at (805) 756-2754, sdavis@calpoly.edu, or Dr. Dean
Wendt, Interim Dean of Research, at (805) 756-1508, dwendt@calpoly.edu.
If you agree to voluntarily participate in this research project as described, please indicate your agreement
by signing below. Please keep one copy of this form for your reference, and thank you for your
participation in this research.

____________________________________ ________________
Signature of Volunteer

Date

____________________________________ ________________
Signature of Researcher

Date

Appendix E: Evaluation Framework
Implementing Seth’s Law & FAIR Education Act for SLO County
Schools
The following questions are intended to help schools evaluate their own progress towards implementing these two laws and
develop and action plan to support effective action plans.
S e t h ’ s L a w (implemented July 2012)
1. What date was your school district’s bullying policy approved/updated?
_________________________
2. What date was your school district’s nondiscrimination policy approved/updated?
________________________
3. What score did your district get (out of a possible 19) on the June 2014 SLOCOE-Cal Poly School
of Education report? ___________________
4. List the areas that were missing from your policy below:
• ____________________________________________
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•
•
•
•
•
•
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____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________

• ____________________________________________
• ____________________________________________
• ____________________________________________
• ____________________________________________
5. What is your proposed timeline to revise your relevant policies to align with Seth’s Law?
a. Revise and update policy language (bullying, harassment, and nondiscrimination):
_________________________
b. Circulate language for feedback from stakeholders: __________________
c. Revise and finalize policies: ___________________
d. Submit final policy language for expert review: ___________________ (free review
offered by Cal Poly School of Education: ejmeyer@calpoly.edu)
e. Submit policies for school board approval: __________________
f. Update websites and school materials with new policy information:
_____________________
6. When was the last date you offered mandatory professional development on bullying,
discrimination, and/or harassment for educational and support staff? _______________
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7. When is your next planned mandatory professional development on bullying, discrimination,
and/or harassment for educational and support staff? _______________
8. How regularly do you plan to provide mandatory professional development on bullying,
discrimination, and/or harassment? _______________
9. When was the last time your school offered a school-wide (or grade-level) assembly or event to
discuss issues of bullying, harassment, and discrimination? _________________
10. When was the last time your school collected data from students on incidents of bullying,
harassment, and discrimination? _________________
11. What did you do with that data? _____________________________
12. How can that data help you improve your prevention of and responses to incidents of bullying,
harassment, and discrimination?
_________________________________________________________
_________________________________________________________
13. How much funding is allocated in the current academic year towards bullying prevention and
related school safety/climate measures? _________________________

FAIR Education Act
1. How many hours of mandatory professional development have been provided to all teachers
responsible for social studies instruction on this law? _____________
2. When was the date of the last training/workshop? __________________
3. What kinds of support (such as: time, expertise, resources, etc.) has your district provided for
teachers to develop lesson plans on topics related to LGBT people and people with disabilities?
____________________________________________________________________
____________________________________________________________________
4. In what ways have your Common Core implementation initiatives addressed the FAIR Education
Act? ____________________________________________________________________
5. How much funding is allocated in the current academic year towards curriculum reform and
updated curricular resources? _____________________________________________

Appendix F: Dissemination Activities
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Research Presentations
1. Poster presented at the invited AERA-ERSP session at the Annual Meeting of the American
Educational Research Association, Philadelphia, PA. April 6, 2014.
2. Research findings presented at the San Luis Obispo County Office of Education Superintendents’
Council. San Luis Obispo, CA. April 10, 2014.
3. Research findings presented at the Cal Poly School of Education’s Coordinating Council Meeting.
San Luis Obispo, CA. April 10, 2014.
4. Poster presented at the spring meeting of the Central Coast Coalition for Inclusive Schools. San
Luis Obispo, CA. April 30, 2014.
5. Research findings presented at the Cal Poly School of Education’s Governance Community
Meeting. San Luis Obispo, CA. May 30, 2014.
6. Poster presented at Central Coast Coalition for Inclusive Schools community education event. San
Luis Obispo, CA. June 9, 2014
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Professional Development sessions
1. “The FAIR Education Act” presentation to the San Luis Obispo County Office of Education’s
Curriculum Council, San Luis Obispo, CA. October 22, 2013. [24 participants]
2. “The FAIR Education Act” presentation offered as part of a training for Social Studies teachers on
the Common Core State Standards. San Luis Obispo County Office of Education, San Luis Obispo,
CA. November 6, 2013. [18 participants]
3. “Implementing Seth’s Law and the FAIR Education Act” presentation offered as part of California
Teachers’ Association-Channel Islands. Anti-Bias Training. Arroyo Grande, CA. February 1, 2014.
[25 participants]
4. “Implementing Seth’s Law and the FAIR Education Act” presentation offered as part of AERAERSP project. Lucia Mar Unified School District, Arroyo Grande, CA. May 1, 2014. [10
participants]
5. “Implementing Seth’s Law and the FAIR Education Act” presentation offered as part of AERAERSP project. San Luis Obispo County Office of Education, Atascadero, CA. May 6, 2014. [4
participants]
6. “Implementing Seth’s Law and the FAIR Education Act” presentation offered as part of AERAERSP project. San Luis Obispo County Office of Education, San Luis Obispo, CA. May 13, 2014.
[14 participants]
7. NEXT YEAR: Professional Learning Community for the 2014-2015 Academic Year “Inclusive
Schools PLC” to implement the FAIR Education Act within the Common Core State Standards.
Monthly meetings August – June. [projected: 8 participants]
8. NEXT YEAR: Scheduled presentation for the Beginning Teacher Induction Program.
“Implementing Seth’s Law and the FAIR Education Act.” San Luis Obispo County Office of
Education, San Luis Obispo, CA. November 6, 2014. [projected: 125 participants]
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Appendix G: Partnership letter

Appendix H: Partnership statement
San Luis Obispo County School Districts had made minimal progress in implementing Seth’s Law and the
FAIR Education Act prior to 2013-2014. The educational research project titled Initiating and Sustaining
Educational Change: Implementing the FAIR Education Act and Seth’s Law conducted by Dr. Elizabeth J. Meyer
brought greater awareness throughout the county. There were four professional learning opportunities
provided on laws and both administrators and teachers attended. In addition, Dr. Meyer presented website
data to district superintendents at the county superintendent’s council. Currently, all of the district
superintendents and school administrators are aware that further action is needed in the implementation of
both laws. The districts are in the process of updating websites, and bringing awareness to the staff and
community.
There has been a growing interest countywide in a Professional Learning Community to work on bringing
greater awareness into each classroom in the county. In 2014-2015, Dr. Meyer will facilitate a professional
learning activity for the county Teacher Induction program’s participating teacher to help them develop
strategies for in the classroom to reduce bullying in our community. In conclusion this educational research
project has made a significant impact on the San Luis Obispo educational community’s awareness of Seth’s
Law and the FAIR Education Act.

Submitted by:
Tom Tucker, ttucker@slocoe.org
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County Lead for English Learners, FAIR Education Act and Seth’s Law
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San Luis Obispo County Office of Education
June 23, 2014
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